


	State of Montana Occupational Standard Template
Job Code Title:  Deputy Fire Marshall
O*Net Code:  33-2021.01

	[bookmark: Check1]|_| Purpose (Check the box if the purpose of the job matches the occupational standard):  Provide statewide fire prevention, inspection, and investigation services.  

	[bookmark: Check26]Method used to Conduct Classification Review (If at least 70% of the time spent performing the work in the job matches the standard by at least 70%, continue using this occupational standard.  If not, choose a different occupational standard or use an “all other” template):    |_| Job Description Review  |_|  Reclassification & Job Audit  |_| Reclassification Transition |_|  Other (describe):  

[bookmark: Text1]     % Representative Duties Performed at All Levels (Add percent of time matching the standard.  Leave boxes unchecked if the work duty is not performed in the job.  Classification does not require all boxes in this section be checked.):  
[bookmark: Check36]|_| Investigate and determine the origin and cause of fires and explosions, including fires causing substantial financial loss, fatalities or serious injuries, arson, and others.  
|_| Perform fire inspections, code-compliance assignments, and certify local fire-inspection programs.
|_| Respond to and resolve complaints regarding fire-code violations, fire and life safety hazards.
|_| Write reports, maintain detailed records of fire inspections, investigations, fire code violations, and corrective actions.
[bookmark: Check37]|_| Manage, compile, and maintain data for all fires within the state.
|_| Promote, coordinate, and deliver fire-prevention programs.
[bookmark: Check38]|_| Interview witnesses, preserve and process evidence, and analyze information from scenes of fires and explosions.
[bookmark: Check39]|_| May testify in court in civil and criminal proceedings regarding origin and cause of fires.  

	· Check any boxes* in this standard matching the minimum requirements (including statutory requirements*, if any) for the position’s job description. 
· Check the box beside the job code and title matching the duties performed by the position. If the position does not perform all additional duties and meet all minimum requirements for higher levels, but still matches the overall 70% threshold for the occupation, check the box beside level 1.  
· The job can’t be classified higher than level 1 unless all the level’s additional duties and other minimum requirements are performed by the position.     



	
	[bookmark: Check28]|_|Deputy Fire Marshall 1
L22011

	Additional Duties Required at this Level
	[bookmark: Check35]|_|

	*Note –Items below with check boxes are statutory requirements used during classification.  Check the box if the position meets the statutory requirement.

	Typical Qualifications on the First Day of Work
	[bookmark: Check40]|_| Must be qualified by experience, training, and professional competence in matters of fire service and safety, as required by 2-15-2005, MCA, and ARM 23-12-405.  
· Degree in fire protection engineering or related field from a recognized institution of higher education, and two years’ experience in fire protection.
· or be ICC Fire Inspector I or Fire Inspector II certified.

	Core Competencies
	· 

	Other Important Information 
	· Must complete the basic and advanced fire investigation courses.
· Must complete the basic fire code inspection course.
· Valid driver’s license.
· Safety gear and training required.

	Typical Work Environment 
	· Works in office environment. 
· Works offsite, including indoors and outdoors in buildings, fields, forests, and other natural environments. 
· 50% travel.
· May be exposed to hazardous environments that include poor ventilation, smoke, fumes, dangerous worksites, and hazardous agents.

	FLSA Status1
	· Nonexempt


1 State agencies must evaluate each individual employee to determine overtime eligibility status as required by the Fair Labor Standards Act (FLSA).

Minimum Physical/Mental Requirements:
· Walking over uneven terrain.
· Climbing ladders, stairs.
· Bending.
· Stooping.
· Crawling.
· Safety gear and equipment is heavy, hot.
· Lifting up to 150 pounds.
· Work outdoors in all types of weather.
· May work evenings, weekends, holidays, whenever fires occur.

Distinguishing Factors:  

[bookmark: _Hlk12869970]Supplemental Job Information (to be completed by agency):
· Position Number(s):
· Differing Work (Differences, if any, must be no more than 30 percent of the total job.  If a job differs more than 30 percent from this description, it must be classified into another benchmark or an “all other” standard.):

Supporting Documentation:
[bookmark: Check31]|_|  Agency Classification Request
[bookmark: Check32]|_|  Organizational Chart
[bookmark: Check33]|_|  Job Audit Notes
[bookmark: Check34]|_|  Other (please describe):  

Signatures
My signature below indicates the statements associated with this position’s duties are accurate and complete.


Supervisor (Name, Title, Date)_____________________________________________________________________________________



I attest the criteria outlined above meet classification requirements outlined in the broadband manual/policy) establishing the following occupational title and level for the positions listed:

TITLE_______________________

LEVEL______________________

JOB CODE___________________

Classifier (Name, Title, Date, Agency) ________________________________________________________________



