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State of Montana

Equal employment opportunity
It is the policy of the State of Montana that state government:  

· Is an equal employment opportunity employer; 

· Does not discriminate in employment based upon race, color, national origin, age, physical or mental disability, marital status, religion, creed, sex, sexual orientation or political beliefs; and 

· Implements and maintains an effective equal employment opportunity program that may include a written affirmative action plan.  

Employees of the State of Montana have a right to work in an environment free from all forms of discrimination.  The State of Montana’s prohibition of discrimination includes discrimination in hiring, firing, promotions, compensation, job assignments, and other terms, conditions or privileges of employment.  The State of Montana may not retaliate or allow, condone, or encourage others to retaliate against any applicant, employee, or past employee for opposing unlawful discriminatory practices, filing a discrimination complaint and/or testifying or participating in any other manner in a discrimination proceeding. 

All employees with access to such information shall maintain the confidentiality of the information to the extent reasonably possible and may not release the information to anyone who does not have the right or need to know. 

	
Sexual harassment

	Disabilities

	The State of Montana prohibits sexual harassment of employees, customers, clients and any other persons.  There are two categories of sexual harassment:  

Quid pro quo: Sexual favors are sought in return for job benefits or opportunities. It includes being forced to resign (constructive discharge).  Examples: Sexual advances that are unwelcome. The loss or threatened loss of a job for failing to comply with a supervisor’s sexual demands.  This may include situations that began as mutual attractions, but later ceased to be reciprocal.  Employment benefits affected in exchange for sexual favors (may include situations where a third party is treated less favorably because others have agreed to sexual advances).  

Hostile working environment:  Unwelcome sexual conduct that unreasonably interferes with an employee’s job performance or creates an intimidating, hostile or offensive working environment. The key words are unwelcome, unreasonable, and intimidating, hostile or offensive.  Examples:  Displaying sexually suggestive objects, pictures, cartoons or posters.  Verbal abuse of a sexual nature, sexually oriented jokes, innuendoes, or obscenities.  Sexually suggestive letters, notes or invitations.  

Harassment not involving sexual activity or language is also discriminatory if it is sufficiently patterned or pervasive and directed at employees because of their sex. This is gender-based harassment.
	The State of Montana does not discriminate against any applicant or employee in hiring, firing, promotions, compensation, job assignments and other terms, privileges or conditions of employment due to physical or mental disability.

The State of Montana provides reasonable accommodation to an otherwise qualified applicant or employee with a known disability that prevents the individual from participating in the application process, competing in the selection process, performing the essential functions of the job, and enjoying equal benefits and privileges of employment.  An accommodation that is not effective, creates an undue hardship on a department, or endangers health or safety is not a reasonable accommodation.

Any otherwise qualified applicant for employment or employee with a disability who needs reasonable accommodation shall inform the department personnel officer, his or her immediate supervisor or the department ADA coordinator of the nature of the disability and the accommodation requested. 

Some communicable diseases, for example, HIV/AIDS, are physical disabilities.  The State of Montana does not discriminate against any applicant for employment or employee based upon communicable disease unless required to do so by the reasonable demands of the position.  

	Other harassment
	Maternity

	The State of Montana’s policy is to provide employees with a work environment free of these forms of harassment. Harassment of employees, clients, customers, and any other persons doing business with state government because of a person’s race, color, national origin, age, physical or mental disability, marital status, religion, creed, sexual orientation or political beliefs is prohibited.  

Examples of other prohibited harassment include, but are not limited to:  Coercion of employees, clients, or customers in the participation or non-participation in religious activities; or ethnic slurs, repeated jokes, innuendoes, or other verbal or physical conduct because of a person’s nationality, race, color, age, physical or mental disability, marital status, religion, creed, sexual orientation or political beliefs if these actions create an intimidating, hostile or offensive working environment.
	The State of Montana may not discriminate against any applicant or employee in hiring, firing, promotions, compensation, job assignments and other terms, conditions or privileges of employment based upon a temporary disability resulting from pregnancy, childbirth, or related medical conditions.  

The State of Montana may not terminate any employee due to pregnancy or childbirth.  The State of Montana shall grant a request by an employee for a reasonable leave of absence for pregnancy, childbirth or related medical conditions.  The State of Montana recognizes six (6) calendar weeks as a reasonable period of recovery from the temporary disability due to childbirth.

	
	

	
	

	EQUAL Pay
	Religion

	The State of Montana may not pay unequal compensation to men and women who perform jobs that require substantially equivalent skill, effort, and responsibility that are performed under similar working conditions.  Wage differentials are permitted on factors other than sex, for example, longevity, merit, and applicant or employee qualifications. 
	The State of Montana shall make reasonable accommodation for religious beliefs or practices.  Any otherwise qualified applicant for employment or employee who requires reasonable accommodation may inform his or her immediate supervisor or the department EEO officer of the need for a religious accommodation.  An accommodation that creates an undue hardship on a department is not a reasonable accommodation.


If you are considering reporting a complaint, you can:

· Use your department’s complaint resolution procedure.

· File a complaint with the Human Rights Bureau, Department of Labor and Industry (PO Box 1728, Helena, MT 59624-1728, phone 1-800-542-0807).  Complaints with the Human Rights Bureau will be accepted within 180 days of the act, or an extended 120 days if you are using an internal complaint procedure.

If you are not personally a victim of discrimination, but observe actions against other employees that you believe to be discrimination, you are encouraged to bring it to the attention of your EEO Officer or ADA Coordinator.
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