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1901  SHORT TITLE  (1) This sub‑chapter may be cited as the state employee group insurance benefits program.  (Eff. 1/1/91.)


1902  DEFINITIONS  As used in this sub‑chapter, the following definitions apply:


(1)
"Advisory council" means the state employee group benefits advisory council provided for in 2‑15‑1016, MCA.


(2)
"Department" means the department of administration provided for in 2‑15‑1001, MCA.


(3)
"Group benefits" means group health, dental, and life insurance, and other similar and related group benefits provided to officers and employees of the state.


(4)
"State employee" means an employee of the state, specifically including elected officials and employees of the legislative and judicial branches of state government.  The term "state employee" does not include employees of counties, cities, towns, and school districts, or the Montana university system.  (Eff. 1/1/91.)


(5)
"Scheduled to work" and "Regularly scheduled to work" mean an employee is ordinarily designated and expected to exert physical or mental faculties to perform an activity on the employer's behalf for a fixed time within a prescribed time period and is required to account for any absence from the designated work schedule by using annual leave, sick leave, compensatory time, or any other paid leave. (Eff. 8/5/93.)


(6)
"Employer Contribution" means the monthly employer contribution for group benefits provided by 2-18-703, MCA, which is payable on a biweekly basis over the course of twenty-four (24) designated pay periods throughout each year.  (Eff. 8/5/93.)


1903  POLICY AND OBJECTIVES  (1) It is the policy of the state of Montana, as provided in 2‑18‑808, MCA, to provide eligible state employees with a group health, dental, and life insurance program.


(2)
It is the objective of this policy to establish rules as required by 2‑18‑811, MCA, to interpret eligibility requirements for group benefits as specified in 2‑18‑701, MCA, and to define operations of the state employee group benefits advisory council, and general administrative operations of the department related to this program.  It is not an objective to define specific benefits, benefit limitations, and procedures for obtaining benefits.  This information is contained in an employee benefits booklet published by the department.  (Eff. 1/1/91.)


1904  ELIGIBILITY  (1) As provided in 2‑18‑701, MCA, the following employees are eligible to enroll in the state employee benefit plan:


(a)
a permanent full-time employee scheduled to work 80 hours per two-week pay period for more than six months in any twelve month period;


(b)
a permanent part‑time or job‑share employee who is regularly scheduled to work 40 hours or more per two‑week pay period, for more than six months in any twelve‑month period;


(c)
a seasonal employee who is regularly scheduled to work 40 hours or more per two‑week pay period for six months or more a year, or who works 40 hours or more per two‑week pay period for a continuous period of more than six months a year, although not regularly scheduled to do so;


(d)
an elected official;


(e)
an officer or permanent employee of the legislative branch;


(f)
a judge or permanent employee of the judicial branch;


(g)
a temporary employee who is:


(i)
regularly scheduled to work 40 hours or more per two‑week pay period for more than six months within a year; or


(ii)
works for 40 hours or more per two‑week pay period for a continuous period of more than six months, although not regularly scheduled to do so; or


(iii)
is covered under a labor union contract which provides for eligibility; and


(h)
a member of the legislature;


(2)
Elected officials become eligible on the date they take the oath of office or the date their term of office begins, whichever occurs first.


(3)
Other state employees become eligible on the first day of state employment on which they meet one of the eligibility requirements listed in sub‑section (1).  (Eff. 1/1/91.)


1905  PAYMENT OF EMPLOYER CONTRIBUTION  (1) To receive an employer contribution toward group benefits, a state employee must:


(a)
meet and maintain eligibility status under rule 1904; or


(b)
be entitled to employer contributions under the federal "Family and Medical Leave Act" (FMLA), the "State Employee Protection Act", or a collective bargaining agreement.   


(2)
Except as provided under subsection (1)(b) above and (4), (5) or (6) below and unless an exception is approved by the department, a permanent, seasonal or temporary full-time or part-time state employee who has less than forty (40) hours in a pay status in a pay period is not eligible to receive an employer contribution 


(a)
if the employee had less than forty (40) hours in a pay status, in the two immediately preceding pay periods; or 


(b)
if the employee had less than forty (40) hours in a pay status, in three other pay periods in the preceding six-month period.


(3)
A written request for an exception must be submitted by an agency and must certify, that for the pay period in question, the employee was expected to work as regularly scheduled, and that the employee's regular schedule meets the eligibility require​ments of rule 1904.  The agency must explain the circumstances preventing the employee from fulfilling that expectation.


(4)
If an employee has any hours in a pay status for the pay period in which state employment commences, the employer contribution shall be paid upon behalf of that employee.


(5)
If an employee has any hours in a pay status for the pay period in which state employment is terminated, and the employee has continuously maintained coverage under the plan prior to termination, the employer contribution shall be paid upon behalf of that employee.  An employee who terminates while on FMLA leave will be eligible for the employer contribution for the pay period in which state employment is terminated, irrespective of the number of hours the employee has in paid or unpaid status for that pay period.


(6)
A state employee must receive an employer contribution toward group benefits for any pay period in which unpaid FMLA leave is taken by that employee.  (Eff. 8/5/93.)


1906  OPERATION OF STATE EMPLOYEE GROUP BENEFITS ADVISORY COUNCIL

(1)
As provided in 2‑18‑810, MCA, the state employee group benefits advisory council will meet no less frequently than quarterly at the call of the chair to review the existing state employee group benefit plans, to review claims problems, and to advise the department on state employee group benefit matters.


(2)
As provided in 2‑15‑122, MCA, members are appointed by and serve at the pleasure of the director of the department as approved by the governor.


(3)
The chair is appointed by the director of the department and shall be a voting member of the council.


(4)
A simple majority of council members constitutes a quorum.


(5)
Recommendations will be in the form of motions passed by a simple majority of council members in attendance.  (Eff. 1/1/91.)


1907  PROGRAM ADMINISTRATION  (1) As provided in 2‑18‑810 and 2‑18‑811, MCA, the department will:


(a)
meet and consult with the advisory council before negotiating, contracting, or otherwise modifying state employee group benefit plans, and maintain records of all of the work of the advisory council;


(b)
negotiate and administer contracts for state employee group benefit plans;


(c)
design state employee group benefit plans, establish specifications for bids, and make recommendations for acceptance or rejection of bids;


(d)
prepare an annual report which describes the state employee group benefit plans being administered, details the historical and projected program costs and the status of reserve funds, and makes recommendations, if any, for change in existing state employee group benefit plans;


(e)
prior to each legislative session, perform or obtain an analysis of rate adequacy of all state employee group benefit plans administered under this part.  The department will make copies of the report available to the legislature.


(2)
As provided in 2‑18‑812, MCA, the department has established self‑insured group health and dental benefits and will:


(a)
maintain state employee group benefit plans on an actuarially sound basis;


(b)
maintain reserves sufficient to liquidate the unrevealed claims liability and other liabilities of state employee group benefit plans;


(c)
deposit all reserve funds and premiums paid to a state employee group benefit plan and expand them for claims under the plan according to statutory appropriation provided in 17‑7‑502, MCA;


(d)
deposit income earned from the investment of state employee group benefit plan reserve funds into the account established under 2‑18‑812(3), MCA, in order to offset the costs of administering the plan.  Expenditures for actual and necessary expenses required for the efficient administration of the plan will be made from temporary appropriations, as described in 17‑7‑501(1) or (2), MCA, made for that purpose.  (Eff. 1/1/91.)


1908  COMMUNICATION OF BENEFITS TO STATE EMPLOYEES  (1) The department will annually distribute to state employees enrolled in group benefit plans and to former employees enrolled in group benefit plans under continuation provisions, a booklet describing benefit options, limitations and exclusions, and procedural requirements in effect or an addendum to a previous booklet which, in combination with the previous booklet, describes benefit options, limitations and exclusions and procedural requirements in effect.


(2)
Benefit booklets and addendums will be made available to each state agency for distribution to new state employees.  (Eff. 1/1/91.)


1909  ADMINISTRATIVE COSTS  (1) As provided in 2‑18‑814, MCA, the department will include the costs of administering and negotiating state employee group benefit plans, and the costs of hiring necessary consultants, actuaries, and auditors as part of the cost for state employee group benefits.  (Eff. 1/1/91.)


1910  BIENNIAL AUDIT OF GROUP BENEFIT PLANS  (1) As provided in 2‑18‑816, MCA, the department will provide information for an audit conducted every two years at the direction of the legislative auditor.


1911  CLOSING  (1) This policy shall be followed unless it conflicts with negotiated labor contracts or specific statutes, which shall take precedence to the extent applic​able.  (Eff. 1/1/91.)

Questions regarding implementation of this policy should be referred to your departme​nt's personnel officer.  Your personnel officer will contact the state personnel divisi​on, department of administration, if ad​ditional assistance is needed in interpreta​tion of the policy.
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