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 This guide is designed to provide assistance to  

state supervisors and managers in administering 
disciplinary action.  This guide is not state policy 

 or administrative rule.  It is not binding on any agency; 
it does not establish practice or set precedent. 

 
 

The administrative rules covering discipline handling 
can be found at ARM 2.21.6505 et seq., 

and at Policy 3-0130, Montana Operations Manual, Volume III. 
 

Montana Operations Manual, Vol. III, and Guides on line at  
h t t p : / / h r . m t . g o v / h b p p / p o l i c i e s g u i d e s . m c p x  
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